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OBSA AT A GLANCE
OUR MISSION
“To develop in young South Africans the character, will, values and self-belief
to live their lives to the full and to consistently make the right choices.”
Outward Bound South Africa does this through adventure-based learning interventions, providing safe,
transformational learning experiences that open the eyes, minds and souls of our participants. In so doing
Outward Bound South Africa aims to set thousands of young people free from lives of poverty, mediocrity
and destruction, and to contribute to the prosperity, pride and success of our country.

OUR LOCAL IMPACT SINCE 1992

schools participated

instructors trained

140

200

people attended

65 000

programme days

400 000

adventure activities

1 200 000

OUR GLOBAL FOOTPRINT
Outward Bound South Africa is an accredited school with Outward Bound International
(www.outwardbound.net), a global network of 38 schools in 35 countries. OBI has more than 80 years of
experience, running experiential adventurous outdoor learning fostering the personal growth and social
skills of participants.
COUNTRIES

35
CONTINENTS

6
OB SCHOOLS

38
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OBSA BOARD OF DIRECTORS

Jonathon Hanks
Chairman
Strategy development and implementation
Corporate governance
Global networking and partnerships
Safety and risk management
Communications and marketing
Nox Mlalzi
Financial Director

Deon Snyders
Executive Director

Financial management
Auditing
Strategy development and implementation
Networking and partnerships
Fundraising

Strategy development and implementation
Safety and risk management
Fundraising
Networking and partnerships
Monitoring and programme evaluation

Martin Scholtz
Safety Director
NGO governance
Facilitation in leadership development
Fundraising, networking, and partnerships
Safety and risk management
Monitoring and programme evaluation
Jacqui Dixon
Human Resource Director

Pearl Maphumulo
Fundraising Director

Strategy development and implementation
Staff evaluations and succession planning
Conflict resolution
Fundraising, networking, and partnerships

Fundraising
Networking and partnerships
Marketing and communications

Mongezi Mtati
Marketing Director
Fundraising
Networking and partnerships
Marketing and communications
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OBSA OPERATIONAL STAFF
FULL-TIME STAFF

Deon Snyders Executive & Operations Director
Ashma Hartley Bookkeeper
Dalit Shekel Fundraiser
Sanri Maartens Sales & Client Services Manager
FREELANCE STAFF

Nicky Solomans Catering Manager
Nthabiseng Mohapi Programmes Manager
Sicelo Mangxola Instructor
Shirley Botha Instructor
Bryce Conlon Instructor
Zanele Dlamini Instructor
David Bopape Instructor
Tatiana Kent Instructor
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CHAIRMAN'S REPORT
A PARTICULARLY CHALLENGING YEAR,
IMPACTED BY THE COVID-19 PANDEMIC
OBSA’s 2021 financial year started a few weeks after
the South African government’s declaration of a national
state of disaster on 15 March 2020, and the
introduction of strict national lockdown measures from
27 March in response to the COVID-19 pandemic. With
schools closed and strict travel restrictions imposed,
the pandemic has had a profound impact on Outward
Bound’s activities this year, with almost all our courses
cancelled this year. The impact of the pandemic has
been felt not only by Outward Bound South Africa
(OBSA), but also across the global operations of
Outward Bound International (OBI), prompting some
difficult decisions and a rethink of some aspects of our
operating model.
Following the introduction of the lockdown measures,
the Board convened a special meeting to assess the
implications and agree a way forward. With all the
remaining courses for the calendar year postponed
pending the outcome of the initial lockdown, we agreed
to place staff on paid leave until the end of April 2020.
Following the subsequent extensions of the lockdown,
and with no income forthcoming, the Board agreed in
effect to place OBSA in a state of ‘care and
maintenance’. All instructors and support staff were
placed on unpaid leave from May, with support payment
accessed from the government’s Temporary Employee
Relief Scheme (TERS) fund, which was secured through
until the end of August. During this period, the
Executive Director, Deon Snyders, and Client Service
Manager, Sanri Maartens, were retained on reduced pay.
At the Board meeting in late August 2020, given the
continuing uncertainty regarding the resumption of
courses and after exploring the financial implications of
various alternative options, the Board took the difficult
decision to retrench all instructors and support staff
and to adopt a freelance instructor model for the
immediate future. We took legal advice to ensure that

due process was followed in the retrenchment process;
Deon engaged with each staff member individually, and
full severance packages were paid out. It was also
agreed that Deon and Sanri would remain employed by
OBSA to continue with marketing activities and
maintain OBSA’s site and equipment, ensuring our
ability to restart operations after the pandemic.
During this period, Deon has explored creative
opportunities for alternative programmes. With the
support and guidance of OBI and our own Safety
Committee, he facilitated a two-day indoor programme
with a private school in George, which was very well
received. In addition to exploring new opportunities
within COVID constraints, OBSA is continuing to
maintain contact with all our existing clients, and we
remain confident that we will be able to recommence
courses as soon as circumstances allow. It has been
pleasing to report that shortly after the end of the
financial year, OBSA ran a seven-day course for youthat-risk, as part of its long-standing relationship with the
Department of Social Development, and our instructors
contributed to a team-building programme for the staff
of Father-a-Nation.
Several courses have been
confirmed for June and July, which augurs well for our
return.
MANAGING OUR FINANCES TO ENSURE
OBSA’S LONGEVITY
OBSA’s financial resilience has been a long-standing area
of concern, with the organisation’s funding heavily
reliant on selling courses. Unfortunately, this places
OBSA at significant risk when courses are cancelled or
postponed, as happened this year, as the revenue
generated from these courses barely covers immediate
expenses and compromises our ability to invest in the
upgrading of equipment and facilities. Although Deon
and his team have done a remarkable job in managing
the operation on a very tight budget, we were not able
to withstand the impact of the shutdown, and hence the
difficult decision to retrench staff.
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As is reviewed in more detail in the audited financial
report, OBSA’s income has been limited to funding from
the Department of Social Development, a recent
donation from the Charles Harding fund, and monthly
interest from OBSA’s capital reserves. To maintain our
core operations and facilities, and to continue OBSA’s
marketing and client engagements, we have had to draw
down on our reserves pending the commencement of
normal operations. At a special meeting of the Board’s
Finance Committee held towards the end of our
financial year, it was agreed that we would approach the
trustees of the South African Outward Bound
Educational Trust (SAOBET) to seek their approval to
withdraw up to R1 million of our R5 million capital
reserves, via a loan agreement. The financial challenges
facing OBSA have prompted us to readjust our
operating model and have highlighted the critical
importance of marketing and fund-raising.
STRENGTHENING OUR MARKETING AND FUNDRAISING ACTIVITIES
Useful progress was throughout the 2020 calendar year
on elements of OBSA’s marketing and fund-raising
activities. The OBSA website was substantially
redesigned and updated, our social media presence has
been enhanced, and new marketing materials have been
published, including various promotional videos targeted
at specific markets. In addition to continuing to engage
with existing and potential clients, the OBSA team
submitted various funding proposals, launched a crowdfunding initiative, and begun to ensure greater coordination and consistency in OBSA’s overall fundraising
activities.
A significant development this year was the Board
decision in November 2020 to appoint a fulltime
internal fund-raiser.
Assisted by a professional
recruitment agency with experience specifically in the
NGO sector, four candidates were shortlisted for two

rounds of Board interviews early in January 2021, after
which we were pleased to appoint Dalit Shekel as our
new fundraiser with effect from 1 February 2021. She
has been working actively with Deon and the OBSA
team on various fundraising initiatives, including a
crowdfunding campaign on Gender Based Violence in
collaboration with Women’s Lead Movement, and
targeted approaches to companies, foundations, and
trusts.
Dalit has also joined Outward Bound
International’s Fundraising Advisory Committee and has
been exploring various collaborative opportunities with
them.
Given the strength of the Outward Bound offering, and
the evident commitment behind our fundraising
activities, we are optimistic that we see a positive
outcome to these activities in what remains a
particularly challenging time for fundraising. Ensuring
success in this area is essential to maintaining OBSA’s
viability.
SAFETY REMAINS A TOP PRIORITY
Following the outbreak of the COVID-19 pandemic,
OBSA engaged actively with OBI in reviewing our risk
assessments and updating our safety and hygiene
protocols to minimize any risk of staff or students
contracting the virus once courses recommence. Given
the general absence of courses this year, we have
postponed our annual Board-level safety audit until
courses recommence. As a result of the global travel
restrictions, this year Outward Bound International
conducted a virtual risk assessment rather than their
traditional on-site review. The assessment concluded
that relevant oversight components are in place, with an
engaged board led by a safety chair and supported by a
capable management team. They recommended the
development and adoption of leading indicators, which
we will be acting on.
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MANAGING OBSA’S HUMAN RESOURCE
ACTIVITIES
Understandably, the Board’s priority HR focus this year
related to ensuring appropriate communication and
engagement with OBSA staff during the initial lockdown
period and the subsequent retrenchment process. With
the understanding and support provided by Deon, it has
been pleasing to see that this difficult process was
managed with empathy, and in full compliance with the
legal advice that was sought. Prior to the pandemic, the
Board engaged the pro bono services of a professional
leadership coach who ran an onsite workshop with the
OBSA staff, and subsequently provided valuable one-onone interactions with Deon aimed at further developing
his leadership and management skills. The Board HR
Committee will be maintaining a strong focus on
ensuring due that due process is followed when we
recommence operations.
ENSURING GOOD GOVERNANCE
Following my appointment as Board Chairman in
November 2019, an important focus has been on
addressing the governance recommendations identified
by OBI Executive Director, Iain Peter, during his
external review of OBSA’s activities in June 2019.
Following completion by each Board member of an
independent self-assessment of the Board’s governance
practices against the OBI Code of Good Governance,
and we have taken steps to address the identified
opportunities for improvement. We have formalised
certain Board processes and clarified the mandates and
membership of our four Board Committees (Finance &
Audit, Fundraising & Marketing, Safety, and Human
Resources). We have revised the structure of the Board
meetings to enhance accountability and ownership at a

committee level, and to maintain a clear focus on
reviewing delivery of OBSA’s strategic plan. Ensuring
appropriate levels of expertise and diversity among our
Board members remains a key focus area.
ACKNOWLEDGEMENTS
This has been a challenging year for OBSA in which the
Board has had to take some difficult decisions that have
had a profound impact on OBSA’s instructors and staff,
several whom have been with the organisation for many
years. Managing through this transition would not have
been possible without the incredible dedication and
support of OBSA’s Executive Director, Deon Snyders.
On behalf of the Board , I wish also to extend our
appreciation to all OBSA’s team members for their
levels of understanding during this difficult period, and
for the evident passion that they have demonstrated for
Outward Bound’s work.
My thanks also to my
colleagues on the Board for their support over the year.
While OBSA’s immediate future remains unclear, we
believe that following this pandemic there will be an
even greater need for our courses that help people to
connect with each other and with the outdoors. We are
confident that OBSA has a good long-term future.
I
hope that it will not be too long before we are running
our full courses again, harnessing the incredible
potential of the Outward Bound experience.

Jonathon Hanks
Chairman
May 2021
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DIRECTOR'S REPORT
OPERATIONS
We prepared ourselves for a busy year, running Father
a Nation programmes as well as a Global programme
with a school from the UK. All of this came to an
immediate halt with the National lockdown that started
at the end of March 2020.
Unfortunately, due to the restrictions put in place by
the government it was impossible for us to run any
courses for the rest of 2020 and most of our clients
postponed their course bookings until 2021.

With this being said, Outward Bound took the initiative
during the lockdown period and looked at other
creative ways to possibly run programmes. Under the
guidance of OBI and our own Safety committee OBSA
facilitated a two-day indoor programme with a private
school in George. The programme was focused on
resilience and the school was very interested in some
type of workshop on resilience. The feedback received
was very positive. Below a few words from the Grade 8
head teacher:

Thank you for the incredible work you have done with our students during lock down. The way you modified and
adjusted your regular programmes to ensure COVID compliance and to accommodate school requirements is
appreciated. The four days you spent with our students here on campus was challenging, thoughtful and memorable
for them. They absolutely loved the problem solving and leadership development aspects, the communication
activities had them all working together so wonderfully.
What your team presented was of such a high standard that we were able to utilise aspects of the programme as
assessment marks towards their termly report. This is of real value to us as teachers.
I am fully convinced that the best way to assess the success and standard of a programme is to consult the
participants. Outward Bound received so many accolades from our students.
“These two days have been the best two days of my whole lockdown”
“We had so much fun, I knew I was learning so much”
“My facilitator was so kind and thoughtful”
“Can we do this again tomorrow and the next day”
“It was awesome to be outside, active and enjoying myself with my class and friends”
“We really bonded as a class, something which has been difficult to do during lockdown”
This resulted in a similar course being booked by a
private school in Somerset-West in November 2020.
After a quiet year, we managed to run two successful
programmes during April 2021 with the Department of
Social development for at-risk-youth from Mossel Bay
and Oudtshoorn at Willow Point, Sedgefield. We also
managed to facilitate a 3 day programme for Father a
Nation's staff-team of 18 participants at Takwasa in
Venterskroon.

We still have more than 20 clients who continue to
support us, and we are constantly looking for new
clients.
Our main focus remains at Willow Point in Sedgefield.
Mobile programmes continue in Grabouw and
Robertson in the Western Cape, Harrismith in the Free
State and Venterskroon in the North West. New
potential venues are always explored and considered for
future programmes.
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STAFFING AND TRAINGING
All OBSA staff was sent on leave until end of April.
However, due to the lack of income we had no other
choice but to put all staff on unpaid leave except the ED
and Client Service Manager.
A decision was made by the board to retrench all staff
and their last working day was 15 September 2020. This
was a very difficult decision and was not taken lightly.
All avenues were explored, but the unknown of what
lies ahead post COVID-19 forced Outward Bound to
make this decision as we could no longer sustain our
staff salaries with the TERS fund coming to an end. It
was decided that the ED and Client Service Manager
would stay employed to help maintain current
partnerships and to rebuild operations post COVID-19.
We maintained good communication with all our exstaff and made use of them in a freelancing capacity for
an on-site course that was scheduled for end of
November 2020.
Highly trained staff continue to facilitate our
programmes as OBSA ensures that all freelancers are
equipped beforehand with the necessary skills to run
courses according to our safety standards.
In the beginning of 2021 OBSA employed a fulltime
fundraiser to generate essential additional funds to
sustain OBSA and to increase OBSA’s capacity to run
youth at risk programmes.
SAFETY
During the week of 25th April 2021 Outward Bound
International conducted a Virtual Risk Assessment as
part of our Bi-Annual Programme Report. This was
conducted over six hours with reviewers Iain Peter and
Rob Chatfield.
The purpose of the review was to bridge the gap
between in-person reviews while providing an
opportunity to discuss routine challenges and those
related to the effects of the global pandemic and to
maintain continuity of contact with schools regarding
their capacity to oversee and manage in key risk areas
and to formally connect with schools during a very
challenging time.

OBI concluded that Outward Bound South Africa has
the necessary capacity to oversee and manage all risk
areas. They thanked the board and staff for their
engagement and transparency with this process and
noted significant progress since the 2019 programme
review.
OUTWARD BOUND ON AN INTERNATIONAL
LEVEL
OBI has been very supportive during this time. A
platform was created to allow all schools to
communicate with each other and to share thoughts and
ideas on how we can make Outward Bound relevant
again. Some of the thoughts shared allowed us to run
the first course we did during lockdown, and gave us an
opportunity to apply for international funds to start a
student instructor programme. Unfortunately, we were
unsuccessful with the application.
FUNDING
OBSA is constantly looking for funds to run their youth
programmes. These funds are crucial to the
sustainability of our youth at risk programmes. We also
recognized that gender based violence (GBV) is a real
problem in our country, and we feel that OBSA can be
part of the solution. Therefore, we applied for Lotto
funding, but our application was not approved. We also
connected with Women’s Lead Movement and
collaborated with them to facilitate GBV courses for
youth. A fundraiser was created on our website to raise
R 480 000 to run GBV courses for 60 young boys and
girls.
CONCLUSION
Though it has been a very tough year we were able to
preserve OBSA and what we stand for. We take people
on life changing experiences, adventurous journeys of
self-discovery that they might never have the
opportunity to embark on in their lives. For this reason,
we keep on striving to make OBSA more sustainable for
the future.

Deon Snyders
Executive and Operations Director
May 2021
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STRATEGIC PLAN SUMMARY
2019/2020
INVEST IN THE LIVES OF
MORE YOUNG
SOUTH AFRICANS

ENHANCE
TEAM DYNAMICS AND
WORKING ENVIRONMENT

● Increase number of annual

● Ensure that roles and

student days with 2500.

responsibilities are understood.

● Assign a dynamic team to

● Encourage career advancement

approach old and potential new
clients.
● Promote OBSA in Garden Route,

Cape Town and Gauteng schools.
● Liaise with ISASA and Round

Square Schools.
● Apply for Diversion Program

Service Provider accreditation
with DSD.
● Rebuild relationship with

Qwantani.
● Redevelop the base at

Boschkloof.
● Follow up all venue invitations

extended to us.
● Continue to look at new

possibilities for bases in other
provinces.

in OBSA.
● Offer ongoing mentoring and

coaching to Operational Staff.
● Provide supervision and support

to staff experiencing challenges
both in the workplace and at
home.
● Give frequent feedback on staff

performance.
● Increase staff appreciation

through initiatives like ‘employee
of the month’.
● Undertake bi-yearly reviews to

assess progress and performance
and to establish personal goals.
● Ensure all Staff’s Level of

Competency (LOCs) are on par.
● Provide relevant and interactive

staff training on a regular basis.
● Equip staff to deal with youth

● Train new staff as and when

needed.

● Revise reporting system and

make it concise and meaningful.

● Implement measures to identify

organizational challenges and
address employee morale.
● Conduct exit interviews to assess

reasons for leaving OBSA and
maintain positive relationships.
● Stay in touch with freelancers.
● Improve living conditions on

OBSA base.

● Develop a follow-up system to

track the progress of past
participants.

● Create a Youth Development

IMPROVE MARKETING
EFFECTIVENESS AND BRAND
EXPOSURE

● Invest surplus funds into a

● Engage with radio and other

● Develop a variety of exciting

● Commit to follow safety

standards and policies.
● Execute monthly safety checks.
● Perform annual internal safety

review.
● Arrange international safety

review every second year.
● Work in conjunction with OB

Belgium to develop effective
corporate programmes.

from all backgrounds.

fund to run programmes for
disadvantaged youth.
separate account to build up a
‘lifeboat’.
● Employ a part-time junior events

and fundraising manager.

media channels.

DELIVER SAFE,
HIGH IMPACT PROGRAMS WITH
LASTING OUTCOMES

STRENGTHEN FINANCIAL
POSITION AND ESTABLISH
FINANCIAL SECURITY

● Employ a full time sales manager.

multi-media marketing material.

● Organise a minor or major

● Optimize online presence across

outdoor fundraising event
annually.

diverse platforms.
● Ensure marketing material is

easily accessible and shareable.
● Adapt OBI material to our needs.
● Create a Social Impact Report.
● Continue to publish an annual

report.

crowdfunding campaigns.
● Approach companies to fund short

OB programs which address certain
social and/or cultural issues e.g.
Nomophobia, GBV etc.
● Target manufacturers and

● Redesign and distribute monthly

newsletter.

retailers for in-kind sponsorships.
● Submit proposals to potential

● Obtain written, verbal and video

feedback from staff at the end of
programmes.

MISSION

● Create and manage

donors, follow up and follow
through.

2 YEAR VISION
“To develop in young South Africans the character, will, values and self-belief
to live their lives to the full and to consistently make the right choices.”

Outward Bound South Africa does this through adventure-based learning interventions, providing safe, transformational learning experiences that open the
eyes, minds and souls of our participants. In so doing Outward Bound South Africa aims to set thousands of young people free from lives of poverty,
mediocrity and destruction, and to contribute to the prosperity, pride and success of our country.
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To be the most influential life skills
development organisation in South Africa
accross the entire spectrum of our country's
youth.

INDEPENDENT AUDITORS REPORT
QUALIFIED OPINION
We have audited the financial statements of Outward
Bound Trust South Africa NPC (the company) set out
on pages 7 to 16, which comprise the statement of
financial position as at 31 March 2021, and statement of
profit or loss and other comprehensive income,
statement of changes in equity and statement of cash
flows for the year then ended, and the notes to the
annual financial statements, including a summary of
significant accounting policies.
In our opinion, except for the possible effect of the
matter described in the basis for qualified opinion
section of our report, the financial statements present
fairly, in all material respects, the financial position of
Outward Bound Trust South Africa NPC as at 31 March
2021, and its financial performance and cash flows for
the year then ended in accordance with the
International Financial Reporting Standard for Small and
Medium-sized Entities and the requirements of the
Companies Act of South Africa No. 71 of 2008, as
amended.
BASIS FOR QUALIFIED OPINION
In common with similar organisations, it is not feasible
for the company to institute accounting controls over
cash collections from donations and grants prior to
their being deposited in the bank account. Accordingly,
it was impracticable for us to extend our examination
beyond receipts actually banked. We were therefore
unable to extend testing procedures beyond donations
and fundraising revenue recorded in the financial
records
We conducted our audit in accordance with
International Standards on Auditing. Our responsibilities
under those standards are further described in the
Auditor’s Responsibilities for the Audit of the financial
statements section of our report. We are independent
of the company in accordance with the sections 290 and
291 of the Independent Regulatory Board for Auditors’
Code of Professional Conduct for Registered Auditors
(Revised January 2018), parts 1 and 3 of the
Independent Regulatory Board for Auditors’ Code of
Professional Conduct for Registered Auditors (Revised

November 2018) (together the IRBA Codes) and other
independence requirements applicable to performing
audits of financial statements in South Africa. We have
fulfilled our other ethical responsibilities, as applicable,
in accordance with the IRBA Codes and in accordance
with other ethical requirements applicable to
performing audits in South Africa. The IRBA Codes are
consistent with the International Ethics Standards Board
for Accountants' Code of Ethics for Professional
Accountants and the International Ethics Standards
Board for Accountants' International Code of Ethics for
Professional
Accountants
(including
International
Independence Standards) respectively. We believe that
the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our qualified opinion.
OTHER INFORMATION
The directors are responsible for the other information.
The other information comprises the information
included in the document titled "Outward Bound Trust
South Africa NPC annual financial statements for the
year ended 31 March 2021", which includes the
Directors' Report as required by the Companies Act of
South Africa No. 71 of 2008, as amended, the Detailed
Income Statement and Tax Computation, which we
obtained prior to the date of this report. The other
information does not include the annual financial
statements and our auditor's report thereon.
Our opinion on the financial statements does not cover
the other information and we do not express an audit
opinion or any form of assurance conclusion thereon.
In connection with our audit of the financial statements,
our responsibility is to read the other information and,
in doing so, consider whether the other information is
materially inconsistent with the financial statements or
our knowledge obtained in the audit, or otherwise
appears to be materially misstated. If, based on the
work we have performed on the other information
obtained prior to the date of this auditor's report, we
conclude that there is a material misstatement of this
other information, we are required to report that fact.
We have nothing to report in this regard.
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RESPONSIBILITIES OF THE DIRECTORS FOR
THE FINANCIAL STATEMENTS
The directors are responsible for the preparation and
fair presentation of the financial statements in
accordance with the International Financial Reporting
Standard for Small and Medium-sized Entities and the
requirements of the Companies Act of South Africa No.
71 of 2008, as amended, and for such internal control as
the directors determine is necessary to enable the
preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or
the override of internal control.

In preparing the financial statements, the directors are
responsible for assessing the company’s ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless the directors either
intend to liquidate the company or to cease operations,
or have no realistic alternative but to do so.

• Conclude on the appropriateness of the directors' use
of the going concern basis of accounting and based on
the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that
may cast significant doubt on the company’s ability to
continue as a going concern. If we conclude that a
material uncertainty exists, we are required to draw
attention in our auditor's report to the related
disclosures in the financial statements or, if such
disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up
to the date of our auditor's report. However, future
events or conditions may cause the company to cease
to continue as a going concern.

AUDITOR'S RESPONSIBILITIES
Our objectives are to obtain reasonable assurance
about whether the financial statements as a whole are
free from material misstatement, whether due to fraud
or error, and to issue an auditor's report that includes
our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit
conducted in accordance with International Standards
on Auditing will always detect a material misstatement
when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in
the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the
basis of these financial statements.
As part of
Standards
judgement
throughout

an audit in accordance with International
on Auditing, we exercise professional
and maintain professional scepticism
the audit. We also:

• Identify and assess the risks of material misstatement
of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive
to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our
opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one

• Obtain an understanding of internal control relevant
to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of
the company’s internal control.
• Evaluate the appropriateness of accounting policies
used and the reasonableness of accounting estimates
and related disclosures made by the directors.

• Evaluate the overall presentation, structure and
content of the financial statements, including the
disclosures, and whether the financial statements
represent the underlying transactions and events in a
manner that achieves fair presentation.
We communicate with the directors regarding, among
other matters, the planned scope and timing of the audit
and significant audit findings, including any significant
deficiencies in internal control that we identify during
our audit.

LDP Inc.
Registered Auditor
K Jooste
Director
July 2021
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STATEMENT OF FINANCIAL POSITION
Outward Bound Trust South Africa NPC
(Registration number: 1959/000004/08)
Annual Financial Statements for the year ended 31 March 2021
Statement of Financial Position as at 31 March
ASSETS
Non-Current Assets
Property, plant and equipment

2021
R
478 965
478 965

2020
R
570 416
570 416

Current Assets
Trade and other receivables
Cash and cash equivalents

115 509
37 445
78 064

35 933
25 957
9 976

TOTAL ASSETS

594 474

606 349

EQUITY AND LIABILITIES
Equity
Retained income

224 335
224 335

370 762
370 762

Current Liabilities
Trade and other payables
Provisions

370 139
289 474
80 665

235 587
136 418
99 169

TOTAL EQUITY AND LIABILITIES

594 474

606 349
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DETAILED INCOME STATEMENT
Outward Bound Trust South Africa NPC
(Registration number: 1959/000004/08)
Annual Financial Statements for the year ended 31 March 2021
Detailed Income Statement as at 31 March
Revenue
Course fees
Donations and grants
Other income
Interest received
Operating expenses
Accounting fees
Advertising
Bank charges
Cleaning
Computer expenses
Consulting fees
Depreciation
Employee costs
Entertainment
General expenses
Insurance
Lease rentals on operating lease
Legal Expenses
Motor vehicle expenses
Municipal expenses
Petrol and oil
Printing and stationery
Profit and loss on sale of assets and liabilities
Repairs and maintenance
Staff welfare
Subscriptions
Telephone and fax
Travel – local
Operating profit (loss)
Finance costs
PROFIT (LOSS) FOR THE YEAR
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2021
R
1 430 429
149 800
1 280 629

2020
R
3 249 198
1 416 786
1 832 412

53
53

4 233
4 233

(1 576 897)
11 812
10 638
587
11 875
14 564
91 448
919 894
46 970
52 185
113 492
147 679
4 671
42 000
36 192
3
35 701
25 975
11 211

(3 216 617)
3 511
76 358
12 826
10 710
6 577
3 970
66 313
1 825 397
364 965
70 828
107 690
148 159
201
32 379
150 306
13 790
138 198
43 829
1 448
26 467
112 695

(146 415)
-12
(146 427)

36 814
-4
36 810

OBSA DONORS 2020/2021
Western Cape Department of Social Development
The Charles Harding Charitable Trust

OBSA CLIENTS 2020/2021
SECONDARY SCHOOLS

Glenwood House
Somerset College
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OUTWARD BOUND SOUTH AFRICA
WWW.OUTWARDBOUND.CO.ZA

WILLOW POINT SEDGEFIELD 6573
PO BOX 813 SEDGEFIELD 6573
082 557 6384
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